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Boosting well-being and
inclusivity in hybrid work

Working remotely challenged teams in many ways
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Leaders can solve emp[oyee Top 3 concerns about a hybrid-working future
hybrid-work concerns

Lack of clear expectations around when or how often to go into the office  28%

. . . . Lack of consistency of hybrid working best practices

Lack of equal opportunities for 25%
employees who work from home ©
Top 3 requests for leadership in hybrid
Establish clear guidelines around when to go into the office 399%

Set clear expectations for communications 35%

Communicate consistent expectations for hybrid work 349,

Employees believe professional
technology will make a d iﬁ-‘erence Helping provide equal access across different work environments 449

Helping employees feel comfortable with virtual
workspaces that are accessible anywhere
O Helping make everyone feel included A%
(o]

and represented in meetings

agree that “technology can help all employees
have equal access to opportunities at work”

Reducing meeting fatigue

Giving employees equal screen space 309

To download the Hybrid Ways of Working 2021 Global Report, visit jabra.com/hybridwork Jabra Hybrid Working Campaign code: meeting fatigue



